
BOARD’S REPORT 

 

To the Members of Edelweiss Asset Management Limited 

 

The Directors hereby present their 18th Annual Report on the business, operation, and state 

of affairs of the Company together with the Audited Financial Statements for the Financial 

Year ended March 31, 2025. 

 

FINANCIAL HIGHLIGHTS 

 

The summary of the financial performance of the Company for the financial year ended on 

March 31, 2025, is given below:            

    (Rs. in Million) 

Particulars 2024-25 2023-24 

Total Income 2,472.31 2545.21 

Total Expenditure 1,829.09 2169.01 

Profit before tax 643.22 376.20 

Provision for tax (including Deferred Tax and fringe 

benefit tax, if any) 

114.83  

0.00 

(Loss)/Profit for the year 528.39 376.20 

Other Comprehensive Income (5.62) 2.53 

Total Comprehensive Income 522.77 378.73 

Reserves and surplus   

Opening Balance 1653.32 1266.90 

Additions during the year 132.90 386.42 

Profit available for appropriation 1786.22 1653.32 

Appropriations (453.60)  

Surplus carried to Balance Sheet 1332.62 1653.32 

 

DIVIDEND 

 

Your Directors have not recommended payment of dividend on equity shares for the 

Financial year ended March 31, 2025. 

 

AMOUNT CARRIED TO RESERVES 

 

No amount is proposed to be transferred to the reserves. 

 

 

 

 

 



INFORMATION ON THE STATE OF AFFAIRS OF THE COMPANY 

 

a. Edelweiss Mutual Fund: 

 

The Company continued to act as Asset Management Company to Edelweiss Mutual Fund 

(“the Fund”). 

 

As on March 31, 2025, the consolidated assets under management of the Fund were Rs. 

1,41,741.51 crores. During the year under review, the investor base of the Fund increased 

from 15,53,461 folios to 25,54,536 folios. 

 

During the year, the AMC launched the following Schemes: 

 

a) Edelweiss CRISIL IBX AAA Financial Services Bond – Jan 2028 Index Fund, an open-ended 

target maturity debt Index Fund predominantly investing in the constituents of CRISIL IBX 

AAA Financial Services – Jan 2028 Index. A moderate interest rate risk and relatively low 

credit risk, raised Rs. 132.33 Crores during its new fund offer period; 

 

b) Edelweiss Consumption Fund, an open-ended equity scheme following consumption 

theme, raised Rs. 287.94 Crores during its new fund offer period; 

 

c) Edelweiss Low Duration Fund, an open-ended low duration debt scheme investing in debt 

and money market instruments such that the Macaulay duration of the portfolio is between 

6 - 12 months. A relatively high-interest rate risk and moderate credit risk, raised Rs. 526.25 

Crores during its new fund offer period; 

 

d) Edelweiss Nifty500 Multicap Momentum Quality 50 ETF, an open-ended index scheme 

replicating Nifty500 Multicap Momentum Quality 50 Total Return Index, raised Rs. 8.18 

Crores during its new fund offer period; 

 

e) Edelweiss BSE Capital Markets & Insurance ETF, an open-ended exchange traded scheme 

replicating/tracking BSE Capital Markets & Insurance Total Return Index, raised Rs. 11.14 

Crores during its new fund offer period; 

 

f) Edelweiss Nifty500 Multicap Momentum Quality 50 Index Fund, an open-ended index 

scheme replicating Nifty500 Multicap Momentum Quality 50 Index, raised Rs. 132.31 

Crores during its new fund offer period; 

 

g) Edelweiss CRISIL-IBX AAA Bond NBFC-HFC - Jun 2027 Index Fund, an open-ended Target 

Maturity Debt Index Fund predominantly investing in the constituents of CRISIL-IBX AAA 

NBFCHFC Index – Jun 2027. A moderate interest rate risk and relatively low credit risk 

raised Rs. 82.52 Crores during its new fund offer period. 

 



h) Edelweiss Nifty Bank ETF, an open-ended exchange traded scheme replicating/tracking 

Nifty Bank Total return index, raised Rs. 25.6 crores during its new fund offer period.  

 

i) Edelweiss Business Cycle Fund, an open-ended Equity scheme following business cycle-

based investing theme, raised Rs. 1701.60 Crores during its new fund offer period 

 

j) Edelweiss Nifty Alpha Low Volatility 30 Index Fund, an open-ended Scheme replicating 

Nifty Alpha Low Volatility 30 Index, raised Rs. 70.87 crores during its new fund offer 

period. 

 

b. Alternative Investment Funds (“AIF”): 

 

During the year, the Company continued to act as Investment Manager for the following 

Schemes of AIF: 

 

Name of AIF Edelweiss Alpha Fund Edelweiss Alternative 

Investment Opportunities Trust 

SEBI Registration No. IN/AIF3/13- 14/0047 IN/AIF2/17- 18/0502 

Date of SEBI 

Registration 

August 14, 2012 November 15, 2017 

Category of AIF Category III Category II 

Schemes of AIF Edelweiss Alpha Fund 

Scheme-1 

1. Edelweiss Crossover 

Opportunities Fund – I 

2. Edelweiss Crossover 

Opportunities Fund – II 

 

As on March 31, 2025, the total AUM under all the AIF Schemes stands approximately at Rs. 

27.97 Crores. 

 

c. Portfolio Management Services (“PMS”): 

 

During the year, the Company continued to act as Portfolio Manager for the various 

strategies and as on March 31, 2025, the total AUM under all the Strategies of PMS stands 

approximately at Rs. 3.2 Crores. 

 

 

 

 

 



d. Industry Performance: 

 

Mutual Fund: - 

 

Assets Under Management (AUM) of the Indian mutual fund industry have increased from Rs. 53.40 

trillion in March 2024 to Rs. 65.74 trillion in March 2025 up 23.11% YoY. 

 

The number of folios rose to 23.45 crore in March 2025 from 17.79 crore in March 2024, registering a 

gain of 5.66 crore during the last financial year.  

 

Individual investors held Rs 40.47 trillion in mutual funds as of Feb 2025, an increase of 23.12% over 

Feb 2024. Investments of individual investors in equity schemes increased by 26% over Feb 2024. 

Individual assets are primarily distributor-driven. 52% of the assets of Individual investors are from 

T30 cities, brought in by distributors. Direct investments amount to 27% of individual assets, divided 

as 7% from B30 and 20% from T30.  

 

In debt-oriented schemes, most of the assets are held by institutional investors e.g., 

Corporates/Bank/FIs. In debt-oriented schemes (liquid and money market), about 89% of the AUM 

is held by non-individual investors. Equity oriented schemes present a contrarian trend where about 

88% of the AUM is held by HNI (high-net worth individual) and retail investors. 

  

Monthly SIP inflows have grown from Rs. 19,271 crore in March 2024 to Rs. 25,926 crore in March 

2025, doubling in less than three years.  

 

Alternate and PMS Business: - 

 

Alternative Investment Funds (AIFs) formally came into existence with the notification of the 

SEBI (Alternative Investment Funds) Regulations in 2012. In the initial years, Category III AIFs 

gained traction, but their appeal has moderated in recent times, as investor interest has 

gradually shifted toward Category II AIFs. This shift is largely attributed to the increasing 

opportunities available in the private markets through Category II AIFs, compared to Category 

III AIFs which operate in public markets—where investors already have access through 

platforms like mutual funds , PMS & now SIFs.  

  

A key structural challenge for Category III AIFs continues to be the lack of pass-through tax 

status, a long-standing industry request that may be constraining broader adoption. 

SEBI has consistently engaged with stakeholders in the alternatives space and has taken steps 

to enhance access, improve disclosure standards, encourage innovation in product structures, 

and align domestic regulations with international frameworks. 

  

In comparison, Portfolio Management Services (PMS) have been available in India since 1993 

and currently manage assets of approximately ₹31.77 trillion (Discretionary PMS) as of March 

31, 2025. SEBI has introduced several regulatory changes to improve transparency and investor 



alignment—such as raising the minimum investment threshold, eliminating upfront or setup 

fees, mandating direct plans similar to mutual funds, and standardizing performance reporting. 

More recently, SEBI has issued new guidelines on performance benchmarking and disclosures 

for PMS providers. 

 

SHARE CAPITAL 

As on March 31, 2025, the paid-up share capital of the Company stands at Rs. 72,21,62,930 

divided into 72,216,293 Equity Shares of Rs. 10 each. 

 

The Board of Directors at its Board meeting held on September 10, 2024 approved the proposal 

of Buy-back of 11,27,000 (Eleven Lakhs Twenty Seven Thousand) Equity Shares of Rs. 10 (Ten) 

each at INR 382.26/- (Rupees Three Hundred and Eight Two and Twenty Six Paise) per Equity 

Share aggregating to INR 43,08,07,020 /- (Forty Three Crores Eight Lakhs Seven Thousand and 

Twenty) as per the relevant provisions of the Companies Act, 2013 (hereinafter referred as 

"Companies Act") and other applicable provisions of Companies Act and Rules which was 

approved by the Shareholders of the Company at the Extra Ordinary General Meeting of the 

shareholders of the Company held on September 16, 2024. 

 

The Company is subsidiary of Edelweiss Financial Services Limited (“EFSL”). 

 

PARTICULARS OF INVESTMENTS MADE, LOANS AND GUARANTEES GIVEN OR 

SECURITIES PROVIDED 

 

Particulars of loans given, investments made and guarantees given or securities provided if 

any, are provided in the Financial Statements. 

 

RELATED PARTY TRANSACTIONS 

 

During the financial year under review, all the Related Party Transactions entered into by the 

Company were on arm’s length basis and in the ordinary course of business. All the Related 

Party Transactions as required under Ind AS - 24 are reported in the Notes to the Financial 

Statements. Particulars of contracts or arrangements with related parties are provided in Form 

AOC-2 in Annexure –I. 

 

BOARD OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

 

i) Independent Directors: 

 

In terms of Section 149 of the Companies Act, 2013, Mr. Manjit Singh, Mr. Suresh 

Gurumani, Mr. Karan Datta, Mr. Sandeep Bhandarkar and Mr. Sunil Kakar are the 

Independent Directors of the Company. 

 

Mr. Sunil Kakar (DIN: 03055561), was appointed as an Additional Director (Independent 



Category) for a term of three years with effect from August 16, 2024 till August 14, 2027.In 

terms of Section 161 of the Companies Act, 2013, it is proposed to regularize the 

appointment of Mr. Sunil Kakar as Director at the forthcoming Annual General Meeting 

of your Company. 

 

Independent Directors of the Company have given a declaration that they meet the criteria 

of independence as laid down under Section 149(6) of the Companies Act, 2013 (“the Act”). 

 

The Board is of the opinion that the Independent Directors of the Company hold high 

standards of integrity and possess requisite expertise and experience (including the 

proficiency) required to fulfill their duties as Independent Directors. 

 

In terms of Section 150 of the Companies Act, 2013 read with Rule 6 of the Companies 

(Appointment and Qualification of Directors) Rules, 2014, as amended from time to time, 

Independent Directors of the Company have confirmed that they have registered themselves 

with the databank maintained by The Indian Institute of Corporate Affairs, Manesar (‘IICA’). 

The Independent Directors (as applicable) are also in process of completing/have 

completed the online proficiency self-assessment test conducted by the IICA which is 

required to be completed within a period of 2 (two) years from the date of inclusion of their 

names in the data bank, unless they meet the criteria specified for exemption. 

 

ii) Retirement by Rotation of the Directors: 

 

Ms. Radhika Gupta (DIN: 02657595) retires by rotation at the forthcoming Annual General 

Meeting and, being eligible, offers herself for re-appointment. 

 

iii) Appointment/Resignation of Directors: 

 

During the Financial Year 2024-25 Mr. Rashesh Shah (DIN: 00008322) was appointed  

 as an Additional Director (Non-Executive -Associate Director under the SEBI (Mutual Funds) 

Regulations, 1996), w.e.f August 16, 2024. In terms of Section 161 of the Companies Act, 2013, 

it is proposed to regularize the appointment of Mr. Rashesh Shah as Director at the 

forthcoming Annual General Meeting of your Company. 

 

Further, during the Financial Year 2024-25, Mr. Venkatchalam Ramaswamy (DIN: 00008509) 

resigned from the office of Non-executive (Associate) Director of the Company with effect 

from August 14, 2024. 

 

iv) Key Managerial Personnel 

 

Ms. Radhika Gupta continued to act as Managing Director and Chief executive officer of 

the Company during the year.  

 



Mr. Amit Malpani continued to act as Chief Financial Officer of the Company during the 

year. 

 

Mr. Vivek Gupta, Company Secretary & Key Managerial Person of the Company, resigned 

with effect from  October 17, 2024. 

 

Ms. Shrima Shetty(FCS:10465) was appointed as Company Secretary & Key Managerial 

Person of the Company with effect from December 18, 2024 

 

BOARD OF DIRECTORS AND NUMBER OF BOARD MEETINGS HELD 

 

The Board of Directors of the Company comprises of the following: - 

 

Sr. No. Name of the Director Designation 

1. Mr. Venkatchalam Ramaswamy Non-executive Director  

-Resigned w.e.f August 14, 2024 

2. Ms. Radhika Gupta Managing Director and CEO 

3. Mr. Manjit Singh Independent Director 

4. Mr. Suresh Gurumani Independent Director 

5. Mr. Karan Datta Independent Director 

6. Mr. Sandeep Bhandarkar Independent Director 

7. Mr. Rashesh Shah  Non-executive Director  

– Appointed w.e.f August 16, 2024 

8.  Mr. Sunil Kakar Independent Director  

– Appointed w.e.f August 16, 2024 

 

During the year under review, the Board met 7 (Seven times on May 3, 2024, July 1, 2024, July 

23, 2024, September 10, 2024, October 16, 2024, December 18, 2024 and January 20, 2025) 

 

The details of the Board Meetings attended by the Directors during the financial year ended 

March 31, 2024 are as below: 

 

Sr. No. Name of the Director Board Meetings attended 

(Out of the 7 meetings 

held) 

1. Mr. Venkatchalam Ramaswamy 3 

2. Ms. Radhika Gupta 7 

3. Mr. Manjit Singh 7 

4. Mr. Suresh Gurumani 7 

5. Mr. Karan Datta 7 

6. Mr. Sandeep Bhandarkar 6 

7. Mr. Rashesh Shah  4 



8.  Mr. Sunil Kakar 4 

 

The gap between two Board meetings did not exceed 120 days. 

 

AUDIT COMMITTEE 

 

The Audit Committee comprises of the following Directors: 

 

• Mr. Suresh Gurumani, Chairman 

• Mr. Manjit Singh, Member 

• Mr. Sandeep Bhandarkar, Member 

 

Mr. Venkatchalam Ramaswamy was a part of the Audit Committee who resigned w.e.f August 14, 

2024. 

 

The terms of reference of the Audit Committee include the matters specified in Section 177 of 

the Act. 

 

During the year under review, the Committee met 4 (four) times on May 3, 2024, July 22, 2024, 

October 15, 2024 and January 17, 2025. 

 

The details of the Audit Committee Meetings attended by the Members during the financial 

year ended March 31, 2025 are as below: 

 

Sr. No. Name of the Director Audit Committee meetings 

attended (Out of the 4 

meetings held) 

1. Mr. Venkatchalam Ramaswamy 0 

2. Mr. Manjit Singh 4 

3. Mr. Suresh Gurumani 4 

4. Mr. Sandeep Bhandarkar 2 

 

The Audit Committee was re-constituted during the year and Mr. Sandeep Bhandarkar was 

added to the Audit Committee w.e.f July 23, 2024. 

 

NOMINATION AND REMUNERATION COMMITTEE(NRC) 

 

The Nomination and Remuneration Committee comprises of the following Directors: 

 

• Mr. Suresh Gurumani, Member 

• Mr. Sandeep Bhandarkar, Member 

• Mr. Rashesh Shah, Member 



The terms of reference of the Nomination and Remuneration Committee include the matters 

specified in Section 178 of the Act. 

 

During the year under review, the Committee met thrice on May 3, 2024, December 18, 2024 and 

January 6, 2025. 

 

The details of the NRC attended by the Members during the financial year ended March 31, 

2025 are as below: 

 

Sr. No. Name of the Director NRC attended (Out of the 3 

meetings held) 

1. Mr. Venkatchalam Ramaswamy 1 

2. Mr. Manjit Singh 1 

3. Mr. Suresh Gurumani 3 

4. Mr. Sandeep Bhandarkar 2 

5 Mr. Rashesh Shah  2 

 

The NRC was re-constituted during the year and Mr. Sandeep Bhandarkar was added in place 

of Mr. Manjit Singh to the NRC w.e.f July 23, 2024 and Mr. Rashesh Shah was added to the NRC 

w.e.f August 16, 2024. 

 

BOARD RISK MANAGEMENT COMMITTEE (BRMC) 

 

The Board Risk Management Committee comprises of the following persons: 

 

• Mr. Suresh Gurumani, Chairman 

• Mr. Manjit Singh, Member 

• Mr. Karan Datta, Member 

• Ms. Radhika Gupta, Member 

• Ms. Archita Bhutoria, Member 

 

The terms of reference of the Board Risk Management Committee include the matters specified 

under SEBI (Mutual Funds) Regulations 1996 and Circulars issued by SEBI from time to time. 

 

During the year under review, Committee met 4 (four) times on May 3, 2024, July 22, 2024, 

October 15,2024 and January 17, 2025. 

 

The details of the BRMC attended by the Members during the financial year ended March 31, 

2025 are as below: 

 

Sr. No. Name of the Director BRMC attended  

(Out of the 4 meetings 



held) 

1. Mr. Suresh Gurumani 4 

2. Mr. Manjit Singh 4 

3. Mr. Karan Datta 4 

4. Ms. Radhika Gupta 4 

5 Ms. Archita Bhutoria 4 

 

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE (“CSR Committee”) 

 

The CSR Committee was formed vide circular resolution of the Board of Directors dated July 15, 

2024. 

The Corporate Social Responsibili ty Committee  comprises of the following persons: 

 

• Mr. Sandeep Bhandarkar – Chairman 

• Mr. Karan Datta, Member  

• Ms. Radhika Gupta, Member 

 

During the year under review, Committee met once on July 22, 2024 and all the members were 

present in the meeting. 

 

UNIT HOLDER PROTECTTION COMMITTEE (UHPC) 

 

The Unit  Holder Protection Committee  comprises of the following persons: 

 

• Mr. Suresh Gurmani – Chairman 

• Mr. Sandeep Bhandarkar, Member  

• Ms. Radhika Gupta, Member 

 

During the year under review, Committee met 4 (four) times on May 2, 2024, July 22, 2024, 

October 15, 2024 and January 17, 2025. 

 

The details of the UHPC attended by the Members during the financial year ended March 31, 

2025 are as below: 

 

Sr. No. Name of the Director UHPC attended  

(Out of the 4 meetings 

held) 

1. Mr. Suresh Gurumani 4 

2. Mr. Manjit Singh 4 

3. Ms. Radhika Gupta 4 

 

 



REMUNERATION POLICY 

 

The Company has framed Remuneration Policy pursuant to provisions of Section 178 of the Act. 

The Policy is provided in Annexure II of this Report and is also available on the website of the 

Company at www.edelweissmf.com 

 

CORPORATE SOCIAL RESPONSIBILITY 

 

The Company has adopted a Corporate Social Responsibility Policy (CSR Policy) which 

indicates the activities to be undertaken by the Company as specified in Schedule VII to the Act. 

 

Annual Report on Corporate Social Responsibility (CSR) activities for the Financial Year 2024-

25 is provided in Annexure III of this Report. 

 

EVALUATION OF THE PERFORMANCE OF THE BOARD 

 

A Board Evaluation Policy (“the Policy”) for evaluating the performance of the Board, the 

Chairman, the Executive Directors, the Independent Directors, the Non-Executive Directors and 

its Committees has been adopted by the Company. 

 

The Policy, inter alia, provides the criteria for performance evaluation such as Board 

effectiveness, quality of discussion, contribution at the meetings, business acumen, strategic 

thinking, time commitment, relationship with the stakeholders, corporate governance 

practices, contribution of the Committees to the Board in discharging its functions, etc. 

 

A separate meeting of the Independent Directors was held during the year under review on 

May 2, 2024. Based on the Policy and the Parameters adopted by the Company, the 

Independent Directors evaluated the performance in line with the requirements of the Act. 

 

INTERNAL FINANCIAL CONTROLS 

 

The Company has in place adequate internal financial controls with reference to the 

Financial Statements. During the year under review no material or serious observations has 

been received from the Statutory Auditors of the Company for inefficiency or inadequacy of 

such controls. 

 

AUDITORS AND AUDITOR’S REPORT 

 

At the 16th AGM held on July 27, 2023, M/s Nangia & Co. LLP, Chartered Accountants (Firm 

Registration Number 002391C/N500069) were appointed as the Statutory Auditors of the 

Company for a term of five (5) consecutive years upto the 21st AGM by the Members. 

 

There are no qualifications, reservations or adverse remarks made by the Auditors in their 

http://www.edelweissmf.com/


audit report for the Financial Year ended March 31, 2025. Further, there were no frauds 

reported by the Auditors under Section 143 of the Act during the Financial Year ended March 

31, 2025. 

 

SECRETARIAL AUDIT 

 

The Board had appointed M/s MMJB & Associates LLP, Practicing Company Secretaries, 

as the Secretarial Auditor of the Company, to conduct the secretarial audit for the Financial 

Year 2024-25. The Secretarial Auditor’s Report is annexed as Annexure – IV to this Report. 

 

There are no qualifications, reservations or adverse remarks made by the Secretarial 

Auditors in their audit report for the Financial Year 2024-25. 

 

PREVENTION OF SEXUAL HARASSMENT OF WOMEN AT WORKPLACE 

 

The Company has framed a Policy on Prevention of Sexual Harassment of Women at 

Workplace. During the year under review, no cases were reported under the  Policy. The 

Company has complied with the provisions relating to the constitution of Internal Complaints 

Committee under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 

Redressal) Act, 2013. 

 

WHISTLE BLOWER POLICY / VIGIL MECHANISM 

 

Edelweiss Asset Management Limited (‘Edelweiss AMC’) is committed to adhering to the 

highest standards of ethical, moral and legal conduct of business operations. Edelweiss AMC 

believes in the conduct of its affairs in a fair and transparent manner by adopting the highest 

standards of professionalism, honesty, integrity and ethical behavior. 

To create enduring value for all its stakeholders and in accordance with the provisions of the 

Companies Act, 2013, the Edelweiss AMC has formulated a Whistleblower Policy/Vigil 

Mechanism (‘the Policy’) in addition to the existing Employee Code of Conduct that governs 

the actions of its employees. 

 

There were no complaints received under the policy during the financial year 2024-25. 

 

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN 

EXCHANGE EARNINGS / OUTGO 

 

A. Conservation of Energy: 

 

a) the steps taken or impact on conservation of energy- The operations of the Company 

are not energy-intensive. However, adequate measures have been initiated for 

conservation of energy. 

 



b) the steps taken by the company for utilizing alternate sources of energy- Though the 

operations of the Company are not energy-intensive, the Company shall explore 

alternative sources of energy, as and when the necessity arises. 

 

c) the capital investment on energy conservation equipment- Nil. 

 

B. Technology Absorption: 

 

a) the efforts made towards technology absorption- The minimum technology 

required for the business has been absorbed; 

 

b) the benefits derived like product improvement, cost reduction, product 

development or import substitution- Not Applicable 

 

c) in case of imported technology (imported during the last three years reckoned from the 

beginning of the financial year)- Not Applicable 

 

• the details of technology imported; 

• the year of import; 

• whether the technology has been fully absorbed; 

• if not fully absorbed, areas where absorption has not taken place, and 

the reasons thereof; and 

 

d) the expenditure incurred on Research and Development- Not Applicable 

 

C. Foreign Exchange Earnings and Outgo: 

 

Foreign exchange earnings: Nil (Previous year – Rs. 0.21 Million)                                                    

Foreign exchange outgo: Rs. 8.85 Million (Previous year –Rs. 7.23 Million) 

 

OTHER DISCLOSURES 

 

• No disclosure is required in respect of the details relating to the deposits covered under 

Chapter V of the Companies Act, 2013 as there were no transactions on this matter 

during the year ended March 31, 2025. 

• The Company has not accepted any funds from the Director(s) of the Company during 

the financial year under review. 

• There were no significant material orders passed by Regulators or Courts or Tribunal 

which would impact the status of the Company as a going concern and its future 

operations. 

• There are no significant material changes and commitments affecting the financial 

position of the Company that occurred between the end of financial year and the date 

of this Report. 



• Disclosure pertaining to maintenance of cost records as specified under the Act is not 

applicable to the Company. 

• There has been no change in the nature of business of the Company. 

• There was no revision in the financial statements of the Company. 

• There was no application made or proceeding pending against the Company under the 

Insolvency and Bankruptcy Code, 2016. There was no instance of onetime settlement 

with any Bank/Financial Institution in respect of loan taken by the Company. 

• A copy of the Annual Return shall be placed on the Company’s website at 

www.edelweissmf.com 

 

EAMC Employee Stock Option Plan 2025’ 

 

The Company had formulated and implemented an EAMC Employee Stock Option Plan 2025’ 

(“ESOP 2025”/ “Plan/Scheme”. The primary objective of this Plan is to reward eligible 

Employees by offering Options under the ESOP 2025, for their association and contribution 

towards the goals and objectives of the Company. The Company intends to use this Plan to 

attract, retain and motivate key talents working with the Company by way of rewarding their 

performance and motivate them to contribute to the overall corporate growth and profitability.  

 

The ESOP 2025 is established with effect from December 19, 2024 on which the shareholders of 

the Company have approved the Plan and it shall continue to be in force until the later of:-  

(i) its termination by the Company as per provisions of the Applicable Laws, or  

(ii) the date on which all of the Options available for issuance under the ESOP 2025 have been 

issued and exercised.   

 

The shareholders of the Company had approved the Plan by way of a special resolution 

authorizing the Committee to grant not exceeding 54,20,000 Options (Fifty-Four Lakh Twenty 

Thousand) to the eligible Employees in one or more tranches, from time to time, which in 

aggregate shall be exercisable into not more than equivalent number of Shares of face value of Rs. 

10 each fully paid up, with each such Option conferring a right upon the Employees to apply for 

one Share in the Company upon Exercise thereof, in accordance with the terms and conditions as 

may be determined by the Committee in accordance with the provisions of the Plan and the 

Applicable Laws. 

 

ANNUAL RETURN 

 

Pursuant to provisions of Section 92 (3) read with Section 134(3)(a) of the Act and the Rule 12 

(1) of the Companies (Management and Administration) Rules, 2014, the Annual Return and 

Schedule V compliance as on March 31, 2025 is available on the website of the Company at 

www.edelweissmf.com. 

 

 

 

http://www.edelweissmf.com/


RISK MANAGEMENT 

 

Board Risk Management Committee of the Company has framed and implemented a Risk 

Management Policy. 

 

DIRECTORS’ RESPONSIBILITY STATEMENT 

 

Pursuant to provisions of Section 134 of the Companies Act, 2013(“the Act”), your Directors 

confirm that: 

 

i. in the preparation of the annual accounts, the applicable accounting standards have been 

followed; 

 

ii. they have selected such accounting policies and applied them consistently and made 

judgments and estimates that are reasonable and prudent so as to give a true and fair view of 

the state of affairs of the Company as at March 31, 2025 and of the Profit of the Company 

for the financial year ended on that date; 

 

iii. proper and sufficient care has been taken for the maintenance of adequate accounting 

records in accordance with the provisions of the Act for safeguarding the assets of the 

Company and for preventing and detecting fraud and other irregularities; 

 

iv. the annual accounts have been prepared on a going concern basis; and 

 

v. proper systems have been devised to ensure compliance with the provisions of all 

applicable laws and that such systems were adequate and operating effectively. 

 

COMPLIANCES OF APPLICABLE SECRETARIAL STANDARDS 

 

During the year under review, the Company has complied with the applicable secretarial 

standards issued by Institute of Company secretaries of India on Meeting of Board of Directors 

and General Meetings. 
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     Sd/-             Sd/- 
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Mr.Rashesh Shah  

Director 

          Mr. Suresh Gurumani 

Director 

     (DIN: 00008322)           (DIN: 00636844) 

 

 

 

 

 



Annexure I 

 

Form AOC-2 

 

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of 

the Companies (Accounts) Rules, 2014) 

 

Form for disclosure of particulars of contracts/arrangements entered into by the 

company with related parties referred to in sub-section (1) of section 188 of the 

Companies Act, 2013 including certain arms’ length transactions under third 

proviso thereto: 

 

(Currency: Indian rupees) 

 

I. Details of contracts or arrangements or transactions not at arm’s length basis: 

Not Applicable 

 

Sr Name( Nature of Duratio Salient Justific Date Amo Date 

. s) of contracts/ n of terms of ation of unt on 

N the arrangements/t

r 

the the for appr paid which 

o. related ansactions contract contract enterin oval as the 

 party  s/ s or g into by adva specia 

 and  arrange arrange such the nces, l 

 nature  ments/ ments contrac Boar if any resolu 

 of  transacti or ts or d  tion 

 relatio  ons transact arrange   was 

 nship   ions ment or   passe 

    includi transac   d in 

    ng the tions   gener 

    value, if    al 

    any    meeti 

ng as 

        requir 

        ed 

        under 

        first 

        provi 

        so to 

        sectio 

        n 188 

 - - - - - - - - 



II. Details of material contracts or arrangement or transactions at arm’s length basis: 

(Rs. in Million) 

 

Sr. Name(s) of the Nature of 

contracts/ 

Durati Salient Date of Amoun 

No. related party 

and 

arrangements/ on of terms of approva

l 

t paid 

 nature of transactions the the by the as 

 relationship  contra contracts Board advanc

e 

   cts/ or  s, if any 

   arrang arrange

m 

  

   ement ents or   

   s/trans transacti

o 

  

   action Ns   

   s including 

the value, 

  

    if any   

1 Edelweiss 

Financial 

Services 

Limited 

(Holding 

Company) 

Dividend paid 1 Year 410.51 - - 

2 Edel Finance 

Company 

Limited 

Dividend paid 1 Year 43.09   

3 Edelweiss 

Financial 

Services 

Limited 

(Holding 

Company) 

Cost reimbursements 

paid  

1 Year 0.40 - - 



4 Edelweiss Rural 

and Corporate 

Services 

Limited (Fellow 

Subsidiary) 

Cost reimbursements 

paid  

1 Year 37.23 - - 

5 Ecap Equities 

Limited 

(formerly 

known as Edel 

Land Limited) 

Cost reimbursements 

paid to 

1 Year 1.28 - - 

6 ECL Finance 

Limited (Fellow 

Subsidiary)

 

(Fellow 

Subsidiary) 

Cost reimbursements 

paid 

1 Year 55.87 - - 

7 Edelweiss 

Trusteeship 

Company 

Limited 

Cost reimbursement 

received from 

1 Year 0.10 - - 

8 Edelgive 

Foundation 

(Fellow 

Subsidiary) 

CSR funds  1 Year 5.05 - - 

9 Edelweiss Global 

Wealth 

Management 

Limited 

Income on account of sale 

of business 

1 Year 8.40   

10 Mr. Suresh 

Gurumani 

Directors Sitting Fees 1 Year 0.81 - - 

11 Mr. Manjit Singh Directors Sitting Fees 1 Year 0.64 - - 

12 Mr. Karan Datta Directors Sitting Fees 1 Year 0.48 - - 

13 Mr. Sandeep 

Bhandarkar 

Directors Sitting Fees 1 Year 0.62 - - 



14 Mr. Sunil Kakar Directors Sitting Fees 1 Year 0.20   

15 Radhika Gupta 

(Managing 

Director and 

Chief Executive 

Officer) 

Remuneration paid to 

Key Managerial 

Personnel 

1 Year 89.34 - - 

 Amit Malpani 

(Chief Financial 

Officer) 

Remuneration paid to 

Key Managerial 

Personnel 

1 Year 8.43   

 Vivek Gupta 

(Company 

Secretary) upto 

October 17, 2024 

Remuneration paid to 

Key Managerial 

Personnel 

1 Year 1.94   

 Shrima Shetty 

(Company 

Secretery) w.e.f 

December 18, 

2024 

Remuneration paid to 

Key Managerial 

Personnel 

1 Year 0.77   

 Key Managerial 

Personnel 

Share based payment 

accrual to 

1 Year 14.63   

16 Edelweiss 

Financial 

Services Limited 

(Holding 

Company) 

Trades payable 1 Year  0.03 - - 

17 Ecap Equities 

Limited 

(formerly 

known as Edel 

Land Limited) 

Trades payable 1 Year  0.02 - - 

18 Edelweiss Rural 

and Corporate 

Services Limited 

Trades payable 1 Year 3.50 - - 

19 ECL Finance 

Limited (Fellow 

Subsidiary) 

 

Security deposit paid 1 Year 18.59 - - 

20 Edelweiss 

Financial 

Services Limited 

(Holding 

Company) 

Other payables – ESOP 

and Gratuity 

1 Year 4.49 - - 



21 EAAA India 

Alternatives 

Limited 

(formerly 

known as 

Edelweiss 

Alternative 

Asset Advisors 

Limited) 

Other payables – ESOP 

and Gratuity 

1 Year 0.81 - - 

 

Note: figures less than Rs. 5,000 are shown as zero 

 

 

For and on behalf of the Board of Directors of 

Edelweiss Asset Management Limited 

 

 

 

        Sd/-            Sd/- 

Place: Mumbai 

Date: A p r i l  2 5 ,  2 0 2 5  

         Mr. Rashesh Shah  

         Director 

Mr. Suresh Gurumani 

Director 

 (DIN: 00008322) (DIN: 00636844) 

 

 

 

 

 

   

   



Annexure II 

 

Remuneration Policy 

 

Objective 

 

The Companies Act, 2013 (‘the Act’) and the Rules framed there under requires a Company 

to frame policy for determining the remuneration payable to the Directors, Key Managerial 

Personnel (KMPs) and other employees. 

The objective of the Remuneration Policy (‘the Policy’) of the Company is to provide a 

framework for the remuneration of the Independent Directors, Non-executive Directors, 

Managing Director/Executive Directors, KMPs, and other Senior level employees of the 

Company. 

 

The objective of this Policy is to ensure that: 

 

i. the level and composition of remuneration is reasonable and sufficient to attract, 

retain talent required to run the company successfully; 

 

ii. relationship of remuneration to performance is clear and meets appropriate 

performance benchmarks; and 

 

iii. remuneration to the Directors, KMPs and senior management comprises a balance 

fixed and incentive pay reflecting short and long-term performance objectives 

appropriate to the working of the company and its goals. 
 

Remuneration of the Independent Directors & Non- Executive Directors 

 

• The Independent Directors & Non-Executive Directors are eligible for sitting fees 

for attending the meetings of the Board and the Committees thereof. 

 

• The Independent Directors & Non-Executive Directors are also eligible for 

commission, subject to limits prescribed under the Act and the Rules framed there 

under. 

 

• The Independent Directors are not eligible for employees’ stock options. 

 

• The Non-Executive Directors shall be eligible for employees’ stock options under 

various Employee Benefit Schemes / Plans of the Holding Company from time to 

time. 

 

 

 



Remuneration of the Managing Director & Executive Directors 

 

• The remuneration of the Managing Director/Executive Directors is recommended 

by the Nomination and Remuneration Committee ('NRC') to the Board. Based on the 

recommendations of the NRC, the Board determines and approves the 

remuneration of the Managing Director/Executive Directors, subject to necessary 

approvals, if any. 

 

• The remuneration paid to the Managing Director/Executive Directors is within the 

limits prescribed under the Act and approved by the Shareholders of the Company. 

The remuneration structure includes fixed salary, perquisites, bonus, other benefits 

and allowances and contribution to Funds, etc. 

 

• The Executive Directors shall be eligible for employees’ stock options under various 

Employee Benefit Schemes / Plans of the Holding Company from time to time. 

 

Remuneration of the KMP (other than Executive Directors) and Senior level 

employees 

 

• The key components of the remuneration package of the KMP (other than Executive 

Directors) and Senior level employees shall comprise of fixed salary, perquisites, 

annual bonus, other benefits and allowances and contribution to Funds, etc. 

 

• They shall be eligible for employees’ stock options under various Employee Benefit 

Schemes / Plans of the Holding Company from time to time. 

 

Policy Review 

 

• The Policy may be amended as may be necessary. 

 

• The NRC shall implement the Policy, and may issue such guidelines, 

procedures, etc as it may deem fit. 

 

 

For and on behalf of the Board of Directors of 

Edelweiss Asset Management Limited 

 

               Sd/-         Sd/- 

Place: Mumbai 

Date: A p r i l  2 5 ,  2 0 2 5  

         Mr. Rashesh Shah  

         Director 

Mr. Suresh Gurumani 

Director 

 



Annexure-III 

 

                                           Edelweiss Asset Management Limited 

 

Annual Report on Corporate Social Responsibility (CSR) activities for the Financial Year 

2024-25 

 

S. 

No. 

Particulars Details 

1 Brief outline on CSR Policy of the 

Company 

One of the core beliefs of Edelweiss Asset 

Management Limited ("Company") is that 

economic performance, environmental and 

social stewardships are the key factors for 

holistic business growth. As a responsible 

corporate citizen, the Company has decided to 

continue its efforts for a sustainable 

development of the Society and environment 

with an aim to make our planet a better place 

for future generations. 

   

The Board of Directors has adopted a policy 

on Corporate Social Responsibility (EAML 

CSR Policy). The policy encompasses the 

Company's philosophy delineating its 

responsibility as a corporate citizen and lays 

down the guidelines and mechanism for 

undertaking socially useful programs for 

welfare & sustainable development of the 

community at large, more specifically the 

deprived, underprivileged and differently 

abled sections of the society. 

   

The CSR Policy captures the enhanced thrust 

areas for the company to focus on and has 

been aligned to the prevailing legal 

frameworks. Also, the Policy captures the 

criteria for monitoring of ongoing CSR 

activities of the Company. 

2 Composition of CSR Committee The CSR Committee consists of the following 

members: 

 

• Mr. Sandeep Bhandarkar – Chairman 

• Mr. Karan Datta, Member  



• Ms. Radhika Gupta, Member 

 

During the year under review, the Committee  

met once on July 22, 2024. 

3 Provide the web-link(s) where 

Composition of CSR 

Committee, CSR Policy and CSR 

Projects approved by the board 

are disclosed on the website of 

the company. 

https://www.edelweissmf.com/statutory/csr-

policy 

4 Provide the executive summary 

along with web-link(s) of Impact 

Assessment of CSR Projects 

carried out in pursuance of sub- 

rule (3) of rule 8, if applicable. 

Not Applicable 

5 Average net profit of the 

company as per sub-section (5) of 

section 135 (a) 

Rs.25,23,28,986/- 

Two percent of average net profit 

of the company as per sub- 

section (5) of section 135 (b) 

Rs. 50,46,580/- 

Surplus arising out of the CSR 

Projects or programmes or 

activities of the previous 

financial years (c) 

Nil 

Amount required to be set-off for 

the financial year, if any (d) 

Nil 

Total CSR obligation for the 

financial year [(b)+(c)-(d)]. 

Rs. 50,46,580/- 

6 Amount spent on  

CSR Projects (both Ongoing 

Project and other than Ongoing 

Project) (a) 

Rs. 50,50,000/- 

Amount spent in administrative 

overheads (b) 

Nil 

Amount spent on Impact 

Assessment, if applicable (c) 

Not Applicable 

Total amount spent for the 

Financial Year [(a)+(b)+(c)]. 

Rs. 50,50,000/- 

7 Total Amount Spent for the 

Financial Year. (in Rs.) 

Rs.50,50,000/- 

8 Amount Unspent (in Rs.) Nil  



9 Excess amount for set-off, if any Nil 

10 Details of Unspent Corporate 

Social Responsibility amount for 

the preceding three Financial 

Years 

Not Applicable 

11 Whether any capital assets have 

been created or acquired 

through Corporate Social 

Responsibility amount spent in 

the Financial Year 

No 

12 Specify the reason(s), if the 

company has failed to spend two 

per cent of the average net 

profit as per sub-section (5) of 

section 135. 

Not Applicable 

 

For and on behalf of the Board of Directors of 

Edelweiss Asset Management Limited 

 

 

 

     Sd/-             Sd/- 

Place: Mumbai 

Date: April 25, 2025 

Ms. Radhika Gupta   

Managing Director 

          Mr. Suresh Gurumani 

Director 

     (DIN: 02657595)           (DIN: 00636844) 

 

 

 

 

 



CFO Certification 

 

[Under Rule 4 of Corporate Social Responsibility Rules, 2014] 

 

To, 

The Board of Directors, 

Edelweiss Asset Management Limited 

Edelweiss House, off C.S.T Road, Kalina,  

Mumbai - 400098, Maharashtra.  

 

 

This is to certify that funds of Rs. 50,46,580/- so disbursed for Corporate Social Responsibility 

(CSR) activity for financial year 2024-25 has been utilized for the purpose and in the manner as 

approved by the Board in their meeting held on July 23, 2025 as per the rules 4 of Companies 

(CSR) Rules, 2014 and Schedule VII of the Companies Act, 2013. 

 

Details of CSR expenditure are as follows: 

 

Particulars Rs. in Lakhs 

Amount Outlay (Budgeted) 50,46,580 

Amount Spent on Projects 50,50,000 

Amount Unspent Nil 

Excess Amount Spent Nil 

 

For Edelweiss Asset Management Limited 

 

 

Sd/- 

Amit Malpani 

Chief Financial Officer 

 

Date: April 25, 2025 

 

Place: Mumbai 
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